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Letter from the Warden
hen I look back at
my letter in the 2019
Antonian magazine, it
feels as if I was living
in a parallel universe.
It is importa nt to
remember, however,
that the first half of
the past academic year
proceeded pretty much as normal apart from the fact
that the main college dining hall and common rooms
were based in our temporary buildings – the ‘Hilda
Box’ – while the refurbishment of the Hilda Besse got
under way.
Once we sorted out some teething problems
with the acoustics, the Hilda Box quickly became
a very comfortable temporary home. It was able to
accommodate our record number of 285 new students
in just two welcome dinners; high tables continued as
in previous years; we hosted a wide range of foreign and
domestic dignitaries; its temporary flooring withheld the
stress-testing of several student bops; and the common
room encouraged the mixing of junior and senior
members in the manner which has always distinguished
St Antony’s.
Beyond the college curtilage, the college sports teams
built on the impressive record they have developed in
recent years and the Men’s Football team won Cuppers
for the first time in their history. The College established
a new postdoctoral programme with Tsinghua
University; was selected as the home for the Europaeum
network of leading European universities; increased the
number of Masters and Doctoral scholarships it was able
to offer to nearly thirty; and, elected then-Sub Warden,
David Johnson, to be Junior Proctor for the proctorial
year 2021-22.
And then, of course, came the pandemic. Within
a few weeks, the college was in lockdown with some
students unable to return home and others unable to
get back to Oxford; teaching moved online; research
facilities and libraires were closed down as were all
catering facilities. Two-thirds of the college staff
went on furlough as all college activities were put on
ice. I have referred elsewhere to the resilience of the
‘lockdown generation’, those students (around 100 in
total) who stayed in college throughout the summer.
I have also referred to the extraordinary lengths the
college staff and the GCR officers went to in order to
keep operations functioning – under enormous pressure
and unprecedented uncertainty. I now need to place
on record the positivity of the incoming and returning
students who arrived throughout September and
October to long periods of quarantining and isolation as
the new academic year got underway. As I write this we
are just starting a second period of national lockdown,
but at St Antony’s, thanks to the exemplary behaviour of
the whole college community, we have thus far managed
to prevent a major outbreak of the virus and have been
able to continue as near to normal operation as possible.
While all the challenges of the pandemic swirled
around us, the Hilda Besse refurbishment project carried

on. Our contractors, CBRE, through introducing
social distancing practices very early in the pandemic managed to avoid any illness on site. They are scheduled
to complete the refurbishment – on time and on budget
- in mid-December before beginning the re-landscaping
of the College main quad which will be finished by
mid-April. Just as the contractors continued with their
work, so did the support from across the St Antony’s
community to pay for it. Well over £7 million has thus
far been raised to cover the costs of the project with more
promised in the pipeline. Given the severe hit which the
pandemic has had on the college finances, this support
has never been more appreciated. Put simply, it means
that we will come out of the current pandemic crisis with
the Hilda Besse and landscaping projects completed and
still able to maintain our former level of research and
teaching activity.
Despite the pandemic, the College has continued
to review its role in the world and its responsibility to
provide a model of best practice. We continue to offer
SCR membership to members of the university staff
without a college attachment (normally early career
postdocs and departmental lecturers) about which I write
more elsewhere in the newsletter. We have established
an external Standing Committee on Diversity and
Equality to monitor and audit the college’s performance
in all of its activities in this area. With strong support
from the GCR, we have set up a Sustainability Working
Group and already approved a number of changes for
when we fully reopen such as Meat-Free Mondays
and a vegetarian default when signing up for special
dinners, with fish and meat available only on request.
We recognise that there is much more to do in all of
these areas and we look forward to developing these
programmes in the coming year.
It is very sadly necessary to record the passing in
the last few months of some of the most important
figures in the College’s history: Emeritus Fellows,
Derek Hopwood, Tony Nicholls and Ann Waswo and
Honorary Fellows, Nemir Kirdar and Sadako Ogata.
We are determined to hold proper memorial events for
them all once circumstances allow. Jan Zielonka and
Toby Matthiesen both left the Governing Body – after
fifteen and five years respectively – to take up positions
elsewhere and we hope to be able to thank them more
formally for all their service to the college at the next
Governing Body Dinner. More happily, we were
delighted to welcome the arrival of our new Bursar, Dr
Tanya Baldwin, who was already known to many in the
College and has settled in impressively quickly.
It has been a year with many challenges. The college
community has risen to these magnificently and St
Antony’s is the stronger for it. Even so, my fervent hope
is that this time next year, I can write: ‘When I look
back at my letter in the 2020 Antonian magazine, it feels
as if I was living in a parallel universe’.

Professor Roger Goodman
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In Memoriam
In the academic year 2019-20, the College noted with sorrow the passing away of several
Fellows of the College. Click on their names for the full obituaries on the College website.
Dr Derek Hopwood (Emeritus
Fellow) died on 23 March 2020.
Dr Hopwood was Director of the
Middle East Centre for fifteen
years between 1983 and 1998. He
was Dean, Sub-Warden and Bursar
at various times in the College, and
was President at different points for
both the British Society for Middle
Eastern Studies and the European
Association of Middle Eastern
Studies. He was awarded an OBE
for services to the field in 1998. He
authored seven books and edited seven more. Professor
Goodman paid tribute to ‘a wonderfully warm and generous
colleague as well as a supremely gifted academic, linguist and
musician’ who would ‘be much missed by us all.’ Professor
Eugene Rogan, Director of the Middle East Centre, wrote a
tribute to Dr Hopwood which can be viewed here.
Nemir Kirdar (Honorary Fellow), passed away on June 8
2020. As Warden Roger Goodman reflected, ‘future college
histories will record [Mr Kirdar] as one of our greatest and most
generous benefactors.’ Mr Kirdar was elected as an Honorary
Fellow in 2009, after being introduced to the College by his
daughter Serra (DPhil Education, 2004). In 2015, he became
the founding chairman of the Middle East Centre Advisory
Board. In 2017, the Middle East Centre marked its profound
gratitude for his support by renaming its original building at
68 Woodstock Road, the Nemir Kirdar Building. Even more
notably, was his instrumental role in securing funding for the
Investcorp Building. Nemir Kirdar has left an enduring mark
not only on the College but also the University of Oxford.
Sadako Ogata (Honorary Fellow)
died in October 2019. She had a
distinguished academic a nd
diplomatic career, before being
made an Honorary Fellow of the
College in 2002. Before then, Dr
Ogata was part of the UN High
Commission for Human Rights
(U N HCR), a nd worked to
support Kurdish refugees after the
Gulf War, Yugoslav wars and
Rwandan genocide. In 2001, she
became co-chair of the UN
Human Security Commission.

Further obituaries and notices can be found
at: sant.ox.ac.uk/about-st-antonys/obituaries
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Professor Wins Book Prize

Black Lives Matter

Dr Ann Waswo (Emeritus
Fellow) passed away on 21
September 2020. Described by
Professor Goodman as a
‘ma instay of t he Nissa n
Institute and the Governing
Body’, Dr Waswo had a long
association with the College
and Japanese studies. Dr
Waswo was Director of the
Nissan Institute on several
occasions,
and
was
instrumenta l in the
construction of the Nissan Centre in 1993. Her role on the
Governing Body was ‘impossible to overstate’, wrote Professor
Goodman, and she was a ‘wonderfully loyal, warm and
unsentimental friend.’
Anthony Nicholls (Emeritus
Fellow) passed away on 26
January 2020. He began with
a BPhil at St Antony’s in 1959,
before going on to a Research
Fellowship, and an Official
Fellowship, becoming
Professor of Modern German
History in 2000. He wrote
widely on German history
and diplomacy. At the College
he was variously Library
Fellow, Senior Tutor and SubWarden, but also a key member of the North Commission
which transformed Oxford into a modern academic powerhouse.
Professor Goodman said ‘We are all very much in his debt’.

The Warden and the Governing Body issued statements and
took action in light of the Black Lives Matter movement in the
summer of 2020. The full statements of each can be found here.
In brief, the Warden expressed his ‘total dismay and horror’ at
the killing of George Floyd, and, whilst signing a joint statement
with other Heads of House that appeared in the Guardian
newspaper, promised action and governance change to improve
black and minority ethnic inclusion in the University.
The Governing Body concurred with these statements and
agreed the proposed action points, which included implicit bias
and race awareness training for staff and students, the collection
of data on gender and race wage gaps at the College, the
prioritisation of raising funds for scholarships for black British
students, and measures to encourage shortlisting of BAME
candidates for academic positions.

Professor Takehiko Kariya, Professor in the Sociology of
Japanese Society, has won the Humanities and Social Sciences
Prize of the 74th Mainichi Shuppan Bunka Sho (The Mainichi
Publication Culture Prize), for his book (Who killed Japan’s
Modernity? What Comes after ‘Catch-Up’?). It is the prize
that celebrates each year the best book published in the field of
humanities and social sciences in Japan.

Many St Antony’s students took place in the Rhodes Must Fall protests of June 2020.

The College Warden, Professor Roger Goodman, commented:
‘This is fantastic and very well-deserved news on which
many congratulations.’

Margaret MacMillan joins
Council of Foreign Relations

New Honour for
Bridget Kendall

Professor Margaret MacMillan (Honorary
Fellow and Former Warden) has joined the
Council on Foreign Relations as Visiting
Distinguished Historian.
Professor MacMillan will join the David
Rockefeller Studies Program at the Council.

Jan Zielonka elected Emeritus Fellow
Professor Jan Zielonka, Professor of European
Politics and Ralf Dahrendorf Fellow, was in March
2020 unanimously elected to an Emeritus Fellowship
by the College Governing Body. Professor Zielonka’s
recent books have included Counter-Revolution:
Liberalism in Retreat (2018), Is the EU Doomed?
(2014) and Europe as Empire: The Nature of the
enlarged European Union (2006), the first of which
won the University Association for Contemporary
European Studies prize for best book of 2019.

Bridget Kendall (Honorary Fellow;
Modern Languages, 1980) has been
elected to an Honorary Fellowship of
the British Academy. The Academy
described Ms Kendall as a ‘broadcaster
and writer with a particular interest in
Russia, international diplomacy and
security, and promotion of language
learning.’ She was one of four new
Honorary Fellows elected to the British
Academy in July 2020.
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Podcasts of the lectures organised by
the College Centres are available at:
podcasts.ox.ac.uk/units/st-antonys-college
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Asian Studies Centre

T

he Centre hosted 23 events
in 2019-20, only some of
which were impacted by the
Coronavirus pandemic. Highlights
from Michaelmas Term 2019
included the India Mental Health
Conference. This took place over two days in October and
brought together a number of approaches on care and wellbeing
in contemporary India. Additionally in Michaelmas, Dr Talat
Ahmed lectured on Mahatma Gandhi at 150.
Hilary Term saw the launch of the India-Oxford Initiative
(IndOx), a cross-divisional platform at the University of Oxford
aiming to promote multidisciplinary research and academic
collaboration between the Indian subcontinent and Oxford.
Lord Green of Hurstpierpoint introduced his book East,
West and the Search for Universal Values in November, which
considered whether the world views of the two superpowers
– China and America (the one fundamentally Confucian, the
other essentially individualist) – can be brought to work together
constructively in the face of rising tensions.

Latin America Centre

M

ichaelmas opened with the inaugural lecture by Rodrigo
Cuberos, President of the Central Bank in Costa Rica.
Migration, global populism, social media, drugs,
and the wave of social protests were among the subjects
discussed in our main seminar every week – one of the talks on
‘Mosquitoborne viruses in the Americas’, on 31 January, turned
out to be an early, indeed frightful encounter with the expansion
of Covid-19. Similarly, our history seminar met as usual
every Thursday, followed by our traditional dinner at Manos.
Our Brazilian Studies Programme put together an excellent
conference on informality. Other events included a memorable
talk by the Argentine writer Martín Caparrós.
Then the coronavirus hit us. Some if not most of us were
forced to adapt to the wonders of virtual meetings as ‘remote
teaching’ entered our agendas. The LAC was more active than
ever, reaching and engaging with a wider and global audience. It
is important not to allow the current crisis to cast a full shadow
over what was a year of achievements.
Adapted from the Latin American Centre’s Annual
Horizontes newsletter – which can be read in full here.

Asian Studies Centre Podcasts
podcasts.ox.ac.uk/series/asian-studies-centre
Latin American Centre Podcasts
podcasts.ox.ac.uk/units/latin-american-centre

European Studies Centre
President Faure of the Seychelles was welcomed to the Centre

African Studies Centre

T

he 2019-2020 academic year started on an excellent note
at the Centre. We welcomed an outstanding cohort of
students in October 2019. Everyone was looking forward
to an exciting and smooth academic year. Little did we know
that a relentless and vicious global enemy that would transform
contemporary understanding of our individual and collective
vulnerability was lurking in East Asia and would soon upturn
everyone’s plans.
In this academic year, we pressed on with our efforts to
bring African leaders to speak at Oxford. We renewed our
commitment to this in the previous academic year by hosting
five African leaders. We welcomed the President of Seychelles,
Mr Danny Faure, at St Antony’s College in October 2019.
President Faure spoke about the ecosystem, in general, and the
world’s oceans, in particular.
We had had two remarkable terms before the coronavirus
pandemic overtook the world and disrupted our activities –
while forcing the staff and students to rethink the modes of
teaching, studying, researching and staying alive.
Excerpted from the African Studies Centre Annual
Report, which you can read in full here

African Studies Centre Podcasts
podcasts.ox.ac.uk/units/centre-african-studies
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The Chancellor of Oxford University, Lord Patten, and Sarah Whatmore, Head of the
Social Science Division, with former President Fernando Henrique Cardoso at his
arrival at the Nissan Lecture Theatre.
Image courtesy of the 2020 Horizontes magazine.

T

he Centre hosted 42 events in 2019-20, and continues to
host events virtually during the pandemic.
We said farewell to ESC fellow Professor Jan Zielonka,
who has now retired. A conference was held in his honour in
February 2020, comprising of several panels to highlight the
areas of research to which he has contributed. The Centre’s
Annual Lecture was deferred to October 2020, and was
given this time online by Professor Vivien Schmidt of Boston
University. She spoke on ‘EU legitimacy’.
The Dahrendorf Programme for the Study of Freedom
hosted two keynote lectures. The Leszek Kołakowski Lecture
was given by Wojciech Sadurski (University of Sydney and
University of Warsaw) in November 2019 on the subject
of whether Poland was still a liberal democracy. The Ralf
Dahrendorf Memorial Lecture was given by Dr Norbert Röttgen
(Chair, Foreign Affairs Committee, German Bundestag) in
March 2020 on the topic of ‘Germany, Europe and the West’.
South East European Studies at Oxford (SEESOX) held
21 events, most of which had an accompanying blog and/or
podcast. The highlight of the year was a milestone event, hosted
at the Hellenic Centre in London, entitled ‘Contemporary Greek
diaspora in the UK and beyond’ where SEESOX presented their
three-year research output of the Greek Diaspora project. The
event was supported by the Hellenic Centre and the Greek
Embassy in London.
The European Political Economy Project (EUPEP) was
established in October 2019, building on the legacy of the
Political Economy of Financial Markets (PEFM) programme,
which ran from 2012 to 2019.

European Studies Centre Podcasts
podcasts.ox.ac.uk/series/european-studies-centre

Middle East Centre

T

he Centre held 48 events over the course of 2019-20, across
the Friday Lecture, Israel Studies and Women’s Rights
Research seminar series. After March, these events moved
online and reached a worldwide audience.
There were several book launches at the centre. In October,
Professor Walter Armbrust spoke on Martyrs and Tricksters:
An Ethnography of the Egyptian Revolution. In November, Dr
Ceren Lord launched Religious Politics in Turkey, and poet
Haydar Ergülen discussed Pomegranate Garden. Peter Bergamin
introduced The Making of the Israeli Far Right in January 2020.
In February, Lex Takkenberg and Francesca Albanese launched
Palestinian Refugees in International Law and Peter Hill spoke on
Utopia and Civilisation in the Arab Nahda.
The Centre also held seminars on notable issues of the day
– with two discussions of the assassination of Qasim Sulimani,
thoughts from Professor Gregory Gause on Muhammad Bin
Salman’s reforms, and a panel discussion on the Lebanese
protest movement.

In February, there was a roundtable discussion on the protest movement in Lebanon.

Middle East Centre Podcasts
podcasts.ox.ac.uk/series/middle-east-centre
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S t A nton y ’ s l oo k s at th e wor l d

Ruin and Renewal

Nissan Institute of Japanese Studies

T

he Nissan Seminar ran throughout the year until the pandemic.
Seminars included Jeff Kingston of Temple University discussing
Abe’s legacy, Dr Nana Oishi talking on skilled Japanese migration,
David Slater introducing the topic of asylum seekers in Japan, and
Mitsutoshi Horii critiquing the category of ‘religion’ as it applies to
Japanese studies. There was a memorable event in February which
involved Sake tasting and assortments of Japanese food, co-sponsored in
part by the Japanese Embassy in London.
There were several book launches. The Warden Professor Roger
Goodman co-authored with Jeremy Breaden Family-run Universities in
Japan: Sources of Inbuilt Resilience in the Face of Demographic Pressure,
1992 – 2030 in June. Prior to that, in March, two books were launched
at the Institute side by side – James McMullen’s The Worship of Confucius
in Japan, and Emeritus Fellow Professor Ian Neary’s translation of A
History of Discriminated Buraku Communities in Japan.
Emeritus Fellow Professor Arthur Stockwin published an article
in June’s issue of the East Asia Forum on how Covid-19 might reshape
the world.

Professor Paul Betts (Professor of Modern European History) discusses his latest work,
Ruin and Renewal: Civilising Europe after the Second World War (Profile, 2020).

O
Professor Stockwin reflected on how Covid-19 might reshape the world.

Nissan Institute of Japanese Studies Podcasts
podcasts.ox.ac.uk/units/nissan-institute-japanese-studies

Russian and Eurasian Studies Centre

O

ne of the highlights of Michaelmas Term was inviting Dr
Andre Singer, co-director of the film Meeting Gorbachev to
screen the film in College, alongside Emeritus Fellow Professor
Archie Brown, a world authority on Gorbachev, who reflected on the
content of this new film and led a lively discussion. This was followed
in February by Director Sergei Kachkin and Karen Hewitt, of the
Oxford Perm Association, who presented Perm-36 Reflexion.
Before that, in January, Boris Dralyuk and Dr Oliver Ready (St
Antony’s) conversed on their recent translations of Russian short
fiction – classics by Leo Tolstoy and Nikolai Gogol respectively.
The RESC Monday Seminar took place every week during term,
including talks on political subversion in Russian workplaces, the new
nomenklatura system in Russia, organised crime in the age of Putin,
the challenges of contemporary Kremlinology, pop music in the time
of perestroika, and the imagining of Greater Eurasia in Russian foreign
policy. Other seminars discussed refugees in Soviet Armenia, and
authoritarianism in Belarus and Azerbaijan.
In March, several seminars, including the Trinity Term Monday
seminars were rescheduled for autumn, as the Russian and Eurasian
Studies Centre continues organising meetings online.

Russian and Eurasian Studies Podcasts
podcasts.ox.ac.uk/keywords/russia
Meeting Gorbachev was introduced by co-director Dr Andre Singer and Emeritus
Fellow Archie Brown.
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ne of the most striking features of 21st century
after the war. It was the very corruption and fallibility of European
international politics has been the widespread
civilisation itself that stirred a diverse set of thinkers, politicians,
calls to protect civilisation in danger. Since the
activists and reformers to try to rescue it from the ruins of war,
shock of 9/11, the ‘fight for civilisation’ has
destruction and chastened political power. The mission to resuffused the speeches of American Republican
civilise Europe was by no means confined to Western European
Party presidents from George W. Bush to Donald
conservatives, and was seized upon by a wide array of competing
Trump in connection with the “war on
causes and interest groups from across
terrorism”, and recent events in Europe
the political spectrum and Cold War
have prompted numerous politicians
divide. Ruin and Renewal gives voice
to sound the alarm about European
to the many people engaged in this
civilisation under siege. Hungarian Prime
reconstruction fever across the Iron
Minister Viktor Orbán, for example,
Curtain and in various ex-colonies in the
has repeatedly proclaimed that refugees
name of renewal and reform. Included
from the Middle East and North Africa
among them were warmongers and
imperil Europe’s ‘Christian roots’ and
peaceniks, preservationists and liberal
would forever alter ‘Europe’s civilisation;’
modernizers, scientists and humanitarian
political figures in Poland, Austria,
aid workers, Christian conservatives and
Holland, Denmark and Germany have
Eastern European communists, as well
voiced similar anxiety about Europe’s
as European imperialists and African
fragile frontiers, cultural identity and
anti-imperialists. In diverse ways, they
‘Christian civilisation’ under mortal
all tried to make sense of Europe’s new
threat. No less disturbing, the last few
place in the world, and to forge new
years have witnessed the racist rampingunderstandings of civilisation that
up of the defence of ‘white civilisation’
would bring peace and progress to a
under threat as a clarion call for the
broken continent.
Radical Right across Europe and North
Civilisation provided a means of
Civilisation provided a means thinking about Europe and its postwar
America. The tagline of civilisation in
crisis is being regularly exploited, in part
condition beyond the nation-state, Cold
of thinking about Europe
because its meaning is elastic enough to
War division and empire, and offers us
encompass a wide variety of causes and
a useful lens for us today through which
and its postwar condition
identified menaces. These developments
we can reinterpret European history
are usually lumped together as fearful
since the Second World War. Renewed
beyond the nation-state
reactions to post-Cold War globalization,
interest in civilisation was generally most
but the national politicking associated
pronounced in Western Europe, and
with repurposing cultural identities at
was strongest in the period 1945-1968,
risk goes back decades.
though the term enjoyed a marked renaissance in
This book explores how changing views of civilisation
the 1980s and then again after the Cold War. A key
underpinned a new politics of identity in an era of defeat,
aspect focuses on how this language resonated in
division and decolonisation. In the aftermath of the
the eastern half of Europe, particularly in relation
war, pleas for the rebuilding of civilisation were neither
to the communist world’s expansion into Asia and
straightforward nor predictable, especially given the
Africa in the aftermath of decolonization. Likewise,
term’s heavy historical baggage. The idea of civilisation
the rhetoric of civilisation – the most European of
has been one of the most unsavoury elements of
ideologies – was also inverted by African national
European politics and culture since the 18th century,
leaders, including Kwame Nkrumah and Léopold
a legacy infamously mixed with imperialist ‘civilising
Sédar Senghor, in their struggles against European
missions,’ racism, war-making and various domestic
imperialism and superpower encroachment, and
social engineering projects from the late 19th century
helped redefine European-African cultural relations
onward. For many critics, the 20th century’s grim inheritance of
in surprising ways. Attention is also paid to integrating
two world wars, the Holocaust and decolonisation forever buried
elements generally left out of surveys of postwar European history,
Europe’s civilising mission in the world. Tony Judt was certainly
namely religion, rights, multiculturalism, material culture and
not alone when he wrote that Nazism and the Third Reich’s
photography. On offer is a history of Europe from 1945 to the
genocidal war rendered European civilisation the ‘grandest of
present that places the custody battles over its damaged and
all illusions.’
disputed heritage center-stage. In an era in which the headlines
However, the political language of civilisation did not die at
are about the disintegration of Europe, this book returns attention
Auschwitz. On the contrary, it re-emerged as a potent metaphor
to the radical reconstruction of Europe in the shadow of a much
to ascribe positive meaning to physical and moral reconstruction
bigger crisis exactly three-quarters of a century ago.
9
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Books from Fellows
Agnes Alexandre-Collier ( Academic
Visitor) (co-editor)
Innovations, Reinvented Politics and
Representative Democracy
Routledge, 2019
This volume focuses on the issue of change in
democratic politics in terms of experimental
or actual innovations introduced either within
political parties or outside the party system,
involving citizen participation
and mobilization.
Professor Archie Brown (Emeritus Fellow)
The Human Factor: Gorbachev, Reagan, and
Thatcher, and the End of the Cold War
Oxford University Press, 2020
A major contribution to understanding why
and how the Cold War ended in the second
half of the 1980s – and of the distinctive
importance of the parts played in that process
by Mikhail Gorbachev, Ronald Reagan, and
Margaret Thatcher.
Professor Simukai Chigudu ( Associate
Professor of African Politics)
The Political Life of an Epidemic: Cholera,
Crisis and Citizenship in Zimbabwe
Cambridge University Press, 2020
Challenging the view of epidemics as purely
biological events, this book focuses on the
political life of Zimbabwe’s cholera epidemic
of 2008-9, revealing how the crisis, caused by
this preventable disease, had profound
implications for political institutions and citizenship
in the country.
Dr Stephanie Cronin ( Research Fellow)
Social Histories of Iran: Modernism and
Marginality in the Middle East
Cambridge University Press, 2021
Histories of Iran, as of the wider Middle
East, have been dominated by the twin
narratives of top-down modernization and
methodological nationalism. In this book,
Stephanie Cronin problematizes both of these
narratives. Its attention is firmly fixed on
subaltern social groups: in foregrounding these
groups, the book also seeks to move beyond a narrow
national context, demonstrating the explanatory
power of global, transnational and
comparative approaches.

10

Professor Rosemary Foot
( Emeritus Fellow)
China, the UN, and Human Protection: Beliefs,
Power, Image
Oxford University Press, 2020
Why is it that a conservative state-centric
actor such as China has become more actively
engaged with a United Nations that is
attempting to widen its definition of security
to emphasize protection for individuals? At
stake in the questions are both how we understand
Beijing as a participant in shaping global order, and
the future of some of the core norms which constitute
that order.
Diana Galeeva ( Academic
Visitor) (co-editor)
Post-Brexit Europe and UK: Policy Challenges
towards Iran and the GCC States
Palgrave Macmillan, 2020
This book discusses how tensions and
unknowns may impact future relations
between a post-Brexit UK, the EU and the
countries of the Gulf, including Iran. The
authors of this book consider in different ways
whether British and EU27 relations with the Gulf
States may change or whether the traditions and the
weight of their history reinforce the pre-existing
patterns of these relationships.
Professor Roger Goodman
( Warden) (co-author)
Family-Run Universities in Japan: Sources of
Inbuilt Resilience in the Face of Demographic
Pressure, 1992-2030
Oxford University Press, 2020
This book examines how such universities in
Japan have negotiated a period of major
demographic decline since the 1990s: their
experiments in restructuring and reform, the
diverse experiences of those who worked and studied
within them and, above all, their unexpected
resilience. It argues that this resilience derives from a
number of ‘inbuilt’ strengths of family business
which are often overlooked in conventional
descriptions of higher education systems.
Professor Dominic Johnson (Alastair
Buchan Professor of International Relations)
Strategic Instincts: The Adaptive Advantages of
Cognitive Biases in International Politics
Princeton University Press, 2020
A widespread assumption in political science
and international relations is that cognitive
biases are detrimental and responsible for
policy failures, disasters, and wars. Strategic
Instincts challenges this assumption,
explaining that these nonrational behaviours can
actually support favourable results in international
politics and contribute to political and
strategic success.

Professor Sho Konishi ( Associate Professor
of Modern Japanese History) (co-editor)
Japan’s Russia: Challenging the
East-West Paradigm
Cambria, 2020
Defying the dichotomies of East and West,
civilized and uncivilized, nature and culture/
civilization, colonizer and colonized, and
associated conceptual vocabularies and
approaches, this volume transcends our ways
of knowing Japan and Russia and their cultural
relations in modern history.

Professor Rachel Murphy
The Children of China’s Great Migration
Cambridge University Press, 2020
In China in 2018 over 200 million rural
migrants worked away from their home
villages, fuelling the country’s rapid economic
boom. In the 2010s over sixty-one million
rural children had at least one parent who had
migrated without them, while nearly half had
been left behind by both parents. Rachel
Murphy draws on her longitudinal fieldwork to
explore the experiences of these left-behind children.

Dr Carol Leonard ( Emeritus Fellow)
Agrarnye reformy v Rossii, Doroga iz rabstva
Delo, 2019
This Russian translation of Agrarian Reform
in Russia: The Road from Serfdom examines
the history of reforms in Russian agriculture,
including the abolition of serfdom in 1861,
the Stolypin reforms, the NEP,
collectivization, Khrushchev’s reforms and,
finally, the privatization of agricultural
enterprises in the early 1990s. The author reviews the
reasons for reform and assesses their long-run impact
on agricultural productivity.

Professor Ian Neary ( Emeritus
Fellow) (translator)
A History of Discriminated Buraku
Communities in Japan
Renaissance Books, 2019
Buraku studies, once largely ignored within
Japan’s academia and by scholarly publishers,
have developed considerably in the first
decades of the twenty-first century, as the
extensive bibliographies of both Japanese and
English sources provided here clearly demonstrates.
The authors of the present study published in
Japanese in 2016 and translated here by the Oxford
scholar Ian Neary, have been able to incorporate this
most recent data. This history of the Buraku
communities and their antecedents is the first such
study to be published in English.

Professor Margaret MacMillan (Honorary
Fellow, former Warden)
War: How Conflict Shaped Us
Profile Books, 2020
In War, bestselling author Margaret
MacMillan explores the deep links between
society and war and the questions they raise.
War began as homo sapiens started to organise
ourselves into groups. And as societies have
changed and technologies have developed we
have fought wars differently and often over greater
distances and for longer. In turn, war has brought
huge changes to society, for better and worse.
Dr James McMullen (Emeritus Fellow)
The Worship of Confucius in Japan
Harvard University Press, 2020
Confucius has been venerated in a special
politically charged ritual in the Sinicised
polities of East Asia for well over a
millennium. This full-length monograph
provides a diachronicsurvey of this rite in
Japan. It argues that in Japan the liturgy
tended to be significantly re-interpreted,
chiefly as a cultural performance.

Professor Leigh A. Payne ( Professor of
Sociology) (co-author)
Transitional Justice and Corporate
Accountability from Below: Deploying
Archimedes’ Lever
Cambridge University Press, 2020
This book probes what accountability efforts
are, why they take place, and when, where,
and how they unfold. Analysis of the authors’
original database leads them to conclude that
‘corporate accountability from below’ is underway,
particularly in Latin America. A kind of Archimedes’
lever places the right tools in weak local actors’ hands
to lift weighty international human rights claims.
Dr Miles Tendi ( Associate Professor in
African Politics)
The Army and Politics in Zimbabwe
Cambridge University Press, 2020
An illustrious African liberation fighter in the
1970s and, until his suspicious death in 2011,
an important figure in Robert Mugabe’s
ruling ZANU PF party in Zimbabwe, this
first full-length biography of General
Solomon Mujuru or Rex Nhongo throws
much needed light onto the opaque elite politics of
the 1970s liberation struggle, post-independence
army and ZANU PF.
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Reflecting on the Year

Our Head Chef

GCR President Josh Parker-Allen (MPhil Development Studies, 2019)

one at that. We caught up with him to discuss an unprecedented year – from

looks back on an extraordinary year for the student body.

decanting his kitchen to the temporary Hilda Box, to the onset of a pandemic

research projects scheduled for the summer break.
Overall, Antonians responded well to the uncertainties of the
pandemic, with the large contingent that remained resident in
Oxford throughout the worst of it having successfully built their
own sense of community as the rest of the city emptied. Many
also attended the successful Rhodes Must Fall rallies outside Oriel
College, while other Antonians around the world were active in
Black Lives Matter and decolonisation protests around the world.
Sadly many of our graduating College members were deprived
of an in-person graduation this year (though I would imagine
many of them were grateful not to be forced to sit exams in subfusc), and for many students – particularly those on one year
programmes – the pandemic somewhat curtailed their Oxford
experiences. However, we hope to welcome them all back to St
The bar in the Hilda Box
Antony’s in the near future when it is safe to
do so and so say goodbye properly to all those
his academic year presented
moving on to better and brighter things.
Antonians responded
several unique challenges
Over the summer, the committee has
which A ntonia ns took
also been hard at work – alongside College
well to the uncertainties
in stride and were able
– preparing for a new intake of students.
to make the best of. To
Given the circumstances, this has been quite
of the pandemic
begin with, we welcomed
the challenge, but we hope to be able to give
our newest Antonians to
these new members of our community a
a different looking social
truly Antonian experience nevertheless, and
space – the ‘Hilda Box’. Soon into Michaelmas,
to ensure that their time with our College is as great as it has been
Antonians elected several enthusiastic members to join the GCR
for years’ past. I look forward to updating you all next year on how
team and support the GCR executive. As a community, we
this proceeds and on further exciting developments, including the
worked on decorating the Hilda Box to make it our own. With
reopening of the now-asbestos-free Hilda Besse.
warm lights, board games, and colourful pictures the space soon
reflected the diverse and inclusive Antonian spirit.
Over Michaelmas and Hilary terms, the Box was buzzing
with activity. Regular events included Language Immersion Night
every Tuesday, and beloved Welfare Tea and Cake every Sunday.
Our BOPs, while smaller and compact, were new and exciting.
We hosted our first – and perhaps Oxford’s only – NEON BOP.
Other successful events included the Kids BOP for students and
staff with families, a womxn’s formal, and Feminist Poetry night.
These events reflected and celebrated the warm and positive
atmosphere of St Antony’s. In sports news, the St. Antony’s men’s
football team won the MCR cup for the first time in college
history; a large number of the student body (including our roaring
mascot!) were there to cheer on the team in a show of support.
In the spirit of global student-led activism around climate
change, we introduced a motion to encourage sustainable values
in College. Two of the key initiatives included the introduction
of proper waste segregation on campus, and also more vegetarian
meals in the Dining Hall. The coming year will no doubt present
many of its own challenges, but this year has been a testament to
the adaptability and strength of the Antony’s community.
The committee handover in Hilary Term more or less
coincided with the start of the pandemic, forcing GCR activity
online for the remainder of the academic year. Throughout the
lockdown from March to June, events occurred virtually, with the
weekly pub quiz proving particularly popular as a break from the
stresses of COVID, desk-based exams, and last minute changes to

– not to mention changing student tastes. We talked growing up in Oxford

T
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Reception in the Investcorp Building

Andrew Tipton is the Head Chef at St Antony’s, and an award-winning

College kitchens, serving Presidents and the importance of sourcing locally.

St Antony’s Head Chef Andrew Tipton (left) and his award-winning team.

T

he one thing that Head Chef
A ndre w Tipton says ha s
changed about College kitchens
is the volume. ‘They are more
relaxed now, more cool, and
hard-working,’ he reflects, ‘In
the old days, it was very brash, almost
bullying – and aggressive. The Head Chef
was never questioned.’
Andrew would know, having ‘grown
up’ in Oxford kitchens before rising to be
Head Chef at St Antony’s. His father ran
a catering equipment business, with the
contract for many of the Oxford Colleges,
and young Andrew saw inside every
University galley. He noticed the aura of
respect around the Head Chefs. ‘That’s
how I got into cooking,’ he remembers.
After a brief start in the mechanics
trade, Andrew began working at Eynsham
Hall as a breakfast chef, ‘and I never
looked back,’ he recalls. ‘I was promoted
to junior chef de partie. A chef de partie
can hold their own in most sections of the
kitchen, and I built my repertoire as I went
along. It was very competitive.’
His Head Chef at Eynsham then went
to Merton and brought Andrew with him.
‘That was my break into the Colleges. I
became second chef, and then acting Head
Chef at University.’ This was enough to
prevent Andrew being tempted into his
own restaurant or commercial cooking.

We’ve worked almost every
day since the pandemic –
providing meals for key
staff, takeaways for students
As acting Head Chef at Univ it was up to
him to serve whoever turned up for High
Table – ‘We fed lots of important people,’
he smiles, ‘Bill Clinton, John Major, Tony
Blair – it was an important job, and I
was only 30 at the time, quite young for
the role.’
Before long, it was time to branch
out as Head Chef proper, getting to run
his own kitchen. He was snapped up
by St Antony’s, and soon turned it into
an award-winning team. ‘Every year in
Oxford there are the Oxford Restaurant
Awards, and in 2016 they introduced a
new award for the best College dining
room. We had to cook for a panel of three
judges.’ It was spring when the panel came
into College, and Andrew picked some
wild garlic on the way into work. ‘We did
a very seasonal menu, and we talked them
through what they were eating, and why
they were eating it in spring in Oxford.’
At a black-tie awards dinner, St Antony’s

beat St Anne’s to the prize, ‘My proudest
moment as Head Chef,’ Andrew beams.
Aside from winning awards, a normal
day in the College kitchens might run like
this: ‘I arrive at 8am in the morning, get in
the office, meet all the chefs, and go over
the menu they were given a week before.
We go through each chef and ensure they
know what they’re doing. As well as the
Head Chef, there is the second chef, two
chef de parties, two comis chefs. But I
decide the menus, and have complete
control over High Table.’
With complete freedom over menus,
and a repertoire built up over years,
choices are defined by seasonality and
sustainability. ‘I tweak, modernise, and
seasonalise. I do a lot of research for
f lavours and ingredients.’ High Table
‘has to be easy on the eye, even more
f lavoursome. We have to cater for our
distinguished guests’ tastes, cultural
requirements, and we strive to combine
interesting tastes. We want every High
Table to be new and creative.’
The College now has meat-free
Mondays, and it is true that student tastes
have changed: ‘Vegetarians used to get
a slice of melon, or a stuffed pepper, but
now the standard is just as good, or higher.
We source locally, and know our suppliers,
they have become friends.’
In the midst of running a College
kitchen, the Hilda Besse building was
decanted into the Hilda Box, whilst
maintaining service. ‘It was not as chaotic
as it sounds. We designed two kitchens –
one in the Hilda Box which could serve
150+ people, and the one in the new Hilda
Besse – it will probably be the best in
Oxford. It will be cool, like an operating
theatre.’ One particular feature will be
that during High Table, guests will see
the chefs at work. The state of the art
equipment will allow swifter service and
the pushing of boundaries further.
Then there was the small matter of the
pandemic. ‘We’ve worked almost every day
since the pandemic – providing meals for
key staff, takeaways for students. The Hall
is open for 30 students at a time. Those
who are self-isolating can request a meal or
food parcel by email. During a lockdown,
our duty becomes to feed our students
– no functions, guests, high tables – its
about survival.’
It’s only a matter of weeks before the
Head Chef and his staff take up their
place in the newly refurbished Hilda Besse
building, and we can only hope the future
includes a return to High Tables, and one
would not rule out an awards ceremony or
two either.
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All of these activities were funded by the Antonian Fund, which is entirely alumni-funded.
For more details, see p28-9.

St Antony’s win the Cup!

Matriculation 2020

D

ue to local and national restrictions
due to the Covid-19 pandemic,
matriculation was a little different
this year. The Warden welcomed 284 new
student at the virtual college event and gave
an inspiring speech to an audience which
was scattered around the world. Students
were invited to join the virtual ceremony in
sub-fusc, national dress, pyjamas or fancy
dress. After the event student listened to
the University’s Vice Chancellor via a live
link to the Sheldonian. Drinking fizz at
10.30am at home is certainly not the same
as in College with all students and staff.
Here are a couple of images of our students.
The first image shows a student wearing
a very alternative sub-fusc: a black bin
bag as a gown, disposable gloves as a bow
tie and a small rainbow as a very fitting
NHS tribute.

We were extremely proud that St Antony’s Football Club won ‘Cuppers’ in 2020, the University’s famed
cup competition, beating Corpus/Linacre 2-0 in the final. Antonius (Twan) van der Togt reports.

B

efore the match had even started, all ingredients
to Andreas near the second post. Calm and composed, he
for a memorable match were present. The weather
controlled the ball and hammered it home from close range. 15
was good, no rain, and we played at Iffley Sports
minutes of concentrated defending later, St Antony’s went to the
Stadium, quite a promotion from our usual home
changing rooms with a 1-0 lead at half-time.
ground at University Parks. After warm-up, we
However, the second half was a lot more chaotic. Corpus/
jogged back inside for a quick teamtalk, motivational
Linacre had clearly learnt some lessons in the first half, and
speeches from Auguste and others, before the referee asked us to
played a lot more sensibly at the back. Suddenly, closing the
line up to walk onto the pitch. Some of us laughed: this seemed
midfield spaces became very difficult for us, as our opponents
way too serious for a game at our level. However, that mood
patiently played the ball around, waiting for a gap to open up
changed quickly, when we walked out onto the pitch and were
in our defence. Luckily, tight defending on our side kept them
met by a roar of excitement from more than 50 supporters. “The
away from the box, and several dangerous set-piece plays were
last time that these many fans attended one of my games, Bill
smothered by quick anticipation and reflexes from goalkeeper
Clinton was still president”, goalkeeper Owen muttered. This
Owen. Moreover, as Corpus/Linacre felt that the final whistle
was probably as close to a Champions League
was drawing near, they pushed up, leaving
final as we could get.
large spaces behind their defensive line. With
We love hearing from
The match itself started well for St
ten minutes left to play, central attacking
Antony’s. Our front four, (Jac, Haithem,
midfielder Twan chased a long ball over the
our alumni and seeing
Twan, and Dexter) pressed the Corpus/Linacre
top of the Corpus/Linacre defence. Just when
back line, disrupting their build-up play and
the defender seemed to have the ball under
you all at our events
resulting in a lot of long balls into midfield.
control, Twan f licked the ball away from
There, defensive midfielders Pat and Andreas
him and decided to test the keeper straight
were able to pick up the loose balls, keeping
away with a volley from the edge of the box.
the pressure off our defence (Dominic, Auguste, Lukas, Olivier).
This caught the keeper off-guard, and the ball flew into the
Nevertheless, although St Antony’s dominated in possession,
net, doubling the St Antony’s lead. With renewed energy, we
clear opportunities were scarce, and something special was
defended bravely for the final ten minutes until the final whistle.
needed to break the deadlock. That something arrived around
A great win for St Antony’s, a really good effort from the squad,
the 30th minute, when right-back Dominic whipped a free
amazing support from the fans, and the first cup win in college
kick into the box. The ball was headed through, and dropped
history. What a game!

Antonian Project
wins SU Prize

T

he Beers and Tears project, supported
by the Antonian Fund, and devised
and run by Dexter Docherty (MSc
Evidence Based Social Intervention and
Policy Evaluation, 2019) won the ‘Never
Too Small Award’ at the 2020 Oxford
Student Union (SU) awards. The citation
reported that ‘men’s mental health often
goes forgotten. By setting up the ‘Beers
and Tears’ group, Dexter has encouraged
male students to speak out, breaking
stigma and improving the wellbeing of
many students.’
You can support the Antonian Fund
and enable students to carry out projects
like this, here.
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Support the Antonian Fund

T

he Antonian Fund supports
the College’s sports teams,
including the cup-winning
Football Club and the Boat Club,
as well as academic mainstays like
St Antony’s International Review
(STAIR) and the Oxford Middle
East Review (OMER). It also
supports welfare and social projects
that improve College life such as the
award-winning Beers and Tears, the
Yoga club and the Brewing Society
and realises student-led ideas to
improve their College experience.
T he Fu nd h a s c ont i nued
dispersing awards during the recent
lockdown, as it is more important
than ever to give our students the
support they need to enjoy their time
at the College during unprecedented challenges.
In Michaelmas Term 2020, the fund supported six projects,
including the Gardening Club.
The Fund is entirely alumni-supported – every pound donated
will be made available to our students. To see our recent awards,
please check this page, and to find out more about the Fund, and
how you can donate, click here.
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Antonians on the
Covid-19 Frontline

Dr Anna O’Kelly (MPhil Latin
American Studies, 2012) works as a
Resident Doctor at Massachusetts
General Hospital. We talked about
how her MPhil on health policy in
Latin America helped her into
medicine and what she has learned
during the first wave of the pandemic
in Boston.

The Coronavirus has changed our lives and
upended much of our world in 2020. However,
we were proud that Antonians around the world
were continuing to make a difference. We spoke
to three Antonians who served their communities
on the frontline of the virus in different ways.
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‘T

hings were certainly more intense in March, April and May
in particular. Everything that was normal came to a halt,
and we were put into surge mode. We spent a lot of time in the
ICU (intensive care units). Its been a slow return to near normal
since then.
Things went from normal to abnormal so quickly. In late
March we were all sent into ICUs. It was full-on, day and night.
We had one week on, one week off on the ICUs at first, to reduce
our own exposure and our own fatigue. But then we had less time
off, or we were sent out, or had symptoms, and we were pulled in
more. Our lives were intense, and in flux for around 6-8 weeks in
the spring.
It is only clear in hindsight what we were going through. One
of the things I remembered during the time was being part of the
Boat Club, and one of my friends Julia – we used to do the ‘Power
10’ and just getting through it. We would often text each other
about the ‘Power 10’ during the pandemic. Caring for the patients
was so demanding there was not much time for reflection, we just
did it. When my own father developed symptoms I had a real
problem with emotional bandwidth, with my patients and loved
ones at home. It made me realise how on the edge some of us were.
A lot of us now comment on the isolation we felt during that
time. The physical isolation, as you couldn’t see your friends or
family. Some colleagues had babies and were separated from their
children. It was very lonely, alongside these very intense emotions
at work, without the coping mechanisms – friends, family,
restaurants, travel – all of that was taken away.
One thing that kept me going – it is an amazing privilege to
be able to take care of people – at any time, but to have the skillset
to be able to take care of people in a pandemic, to give back to
the community, and to help, when so many people were unable
to do that, it was a privilege. Many patients were intubated, but
we interacted with families all the time – many were at home but
wanted to help, wanted to contribute to this ‘war effort’ but were
unable to do so.
We made a purposeful effort to call families who could not be
there in the hospital with their loved ones. This was very poignant
as the patients I dealt with were in ICUs, and we did not have
much concrete information for the families we called. With one
family, there was a week of not being able to tell them anything,
but on my last day before rotating off, the wife of the patient said:
‘Dr O’Kelly you feel like one of the family now,’ and it was so
powerful because I had felt so inadequate. That moment made me
feel that the small updates we can provide are very powerful.’
Click here to listen to the podcast with the full interview.

Kanako Mabuchi (MPhil Modern Middle
Eastern Studies, 2001) is Senior
Development Coordination Officer/Team
Leader at the Resident Coordinator Office,
United Nations, Timor-Leste. Kanoko
related how she went from the Middle East
Centre to the UN, and how Timor-Leste
has approached the pandemic – at the time
of recording, the country had an
exemplary record, and how her office had
assisted in that response.

‘I

got a really positive vibe from the team when I applied for
this assignment in Timor-Leste. That was the main reason I
joined the team in January 2020. I had a personal connection as a
classmate of mine was on exchange from Indonesia and was killed
after the referendum in Timor-Leste while covering the events as
a journalist. There was a part of me that wanted to honour his life
and the lives of many others in the struggle for independence.
One thing about the UN Resident Coordinators Office is that
there is never a normal time, never a typical day. The mandate
of the UN in Timor-Leste is the promotion of sustainable
development and there are thirteen UN agencies who are present,
and five more which have programmes in the country. My role is
to support the UN Resident Coordinator to coordinate these 13+5
agencies be stronger than the sum of their parts.
What really made a difference in dealing with the pandemic
was that from the outset, in late January, the government and
the partners here had a shared understanding. We knew we had
a fragile health system, and that it might not be able to handle
an outbreak beyond 50 people or more. From the very outset, the
government took a ‘no regrets’ approach, prioritising prevention,
mitigation and containment. The UN really rallied around
the government.
The first case, at the end of the March, led to the government
immediately calling a state of emergency, closing the borders,
restricting movement – this after one case. There was a strong
solidarity and support from all the partner agencies. The
government introduced a Covid subsidy, one of the highest
relatively in the region, and this bold leadership led to the relative
success of the Covid response in Timor-Leste.
For me personally, you realise what you are signing up for.
Other partners made different decisions and many of their
international staff temporarily left the country. They have a
different mandate and priorities. But as the UN we are here to
serve our member states, and we all stayed throughout the most
uncertain period. When the last plane left Dili airport, we all
thought that we are here now for better or worse.
It was a moment that you realised what it meant to be an
international civil servant. The future of ourselves and the country
are bound together. During the early days of the pandemic I was
doing a lot of coordinating of the UN response plans. Not just for
response, but for recovery, and focusing on the needs of the most
vulnerable groups.
There are a lot of sceptics around multilateralism at the
moment, it is at a crossroads. I think the case of Timor-Leste is a
success case of what multilateralism can do to support – not only
the immediate response - but also using this moment to influence
the priorities for recovery and longer-term development, and
greener – or in Timor’s case bluer – economic recovery. What was
unique with Timor-Leste’s Covid experience was the ‘no regrets’
approach, from the first case.’
The interview continues in the podcast, click here.

Shuranjeet Takhar (MSc Modern South
Asian Studies, 2017) is the founder of
Taraki, an organisation working with
Punjabi communities to reshape
approaches to mental health. The
pandemic has exacerbated an existing
mental health crisis, and groups like
Shuranjeet’s are at the cutting edge of
providing assistance and mutual support.

‘T

he journey with Taraki was based in my transition from home
to University. The challenges I experienced around increasing
anxieties and social isolation in my undergraduate years was very
new for me, and I was really lucky to access support through my
housemates. We created a space where we could speak openly,
be ourselves and not have to perform a certain way. We really
connected in a special way. And so when I started at St Antony’s
for my Masters, these questions around mental health in Punjabi
communities were at the forefront of my mind.
I looked at the experiences I had with mental health challenges
and the support I had been fortunate to access, and I noticed the
gap that may exist in the communities I grew up and in October
2017 I started Taraki and it is still going today. We are growing
organically, as equals, and staying connected to communities we
work with.
Taraki means ‘to progress’. For us, what we do differently is
that we are not afraid to consider questions from different angles.
For example, my understanding of Punjabi male mental health
was informed by my study of gender, sexuality and racialisation.
It was the ability to apply these things to a practical element, to
ensure that academia and practical life are not too far apart. The
second thing is that instead of perceiving Punjabi communities as
having a deficit in mental health, we focus on what works already,
and see how we can bolster what is working well.
Oxford and Oxford, a project I ran at St Antony’s, was a
challenge to connect Oxford University and communities in
Oxford, and the Antonian Fund provided help for the community
engagement workshops. I was told that it was important that we
went to spaces that had significance for the people we wanted to
work with. Therefore it avoids a saviour mindset. We have things
to share, but we also have things to learn. We have to view each
other as equals.
On Taraki’s website we have people open up about their
experiences on the Table – a space for collective conversation
where people have the opportunity to speak and to be listened to
and contribute to the narrative around mental health.
We have a Covid-19 section with two subsections – resources
and research. We saw with the onset of the pandemic a wealth
of information but not always communicated in under-served
communities. Our resources collate translated materials and
culturally specific helplines and podcasts, tutorials – different
ways to engage folks.
In our research, 60% of respondents reported a decline in
mental health and the average decline was estimated at 18%.
We wanted to do a deep dive into the experience of Punjabi
communities. Punjabi folks who identify as LGBT+ or who had
previous mental health issues had greater challenges. Its important
that we keep an analytical head and look within communities to
understand how one identity can overlap with another identity.
We wanted to build our own evidence base, and we made
four recommendations.
To find out more about Taraki and the recommendations,
listen to the full podcast here.
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Antonian Women in Business
St Antony’s has long been a training ground for global leaders.
This year, we spoke with three Antonian women at the forefront
of their industries about their careers and the particular
challenges faced by women in the corporate world.
Sophia Copeman

(MPhil International Relations,
2008): Partner at Perrett Laver,
Global Non-Profit Practice.

A

It is not just about social
responsibility; there are sound
business reasons why it is
important to have women
strongly represented at the
board and executive level

18

fter studying for my MPhil
with Professor Avi Shlaim at
the Middle East Centre, I was
not sure what to do next. I worked
briefly as a parliamentary assistant in
the House of Lords, before a series of
encounters though my professional
network introduced me to executive
search, which provided the opportunity
to combine my intellectual curiosity with relationship building that I had
been looking for.
Perrett Laver employs a high number of women in leadership roles
and as a firm we have a commitment to achieving greater gender balance
through our appointments. We have honest conversations with our clients
about what diversity means to them and to understand the challenges their
organisations are facing. We have crunched the numbers and found that if we
can get female candidates onto a shortlist, they are more likely to be chosen
for the role than the male candidates they are competing with. Part of our
job therefore is not just advocating to our clients to consider the women in
their existing applicant pool, overcoming unconscious biases and getting
them to understand why diversity is good for their business - but also about
encouraging women with the right skillset and potential to apply for roles
and stewarding them through the process.
Fortunately, these days I am having far fewer conversations with all-male
boards who would, in days gone by, have dismissed female candidates as
either too ambitious or too inexperienced. However, mere gender balance is
not enough – we need to take a much wider view. For example, you cannot
just bring women or people of different backgrounds into a majority male
or majority white culture: we also need to create an environment in which
diverse talent can thrive. The NGOs that I work with are often mission
driven, and it is important that change be not just about appointments,
about faces on a website, but about engineering a cultural change within an
organisation that will enable success.
There is plenty of evidence that organisations with a better gender
balance and a more diverse workforce avoid the traps of myopic and group
thinking, and this has definitely been my own experience at Perrett Laver.
‘What you can’t see you can’t be’ and certainly having lots of more senior
female colleagues combined with career progression and a healthy work-life
balance has helped me to flourish in my role here. In many ways Perrett Laver
feels like an extension of St Antony’s where we are used to being diverse, to
being more open and encouraging of each other because we are a community
drawn from people of all backgrounds from right across the world.

Bryony Winn

(MPhil Development Studies,
2007): SVP and Chief
Strategy Officer, Anthem.

O

riginally
from
Zimbabwe, I came to
St Antony’s as a Rhodes
Scholar after undergraduate
studies in South Africa. I had
always wanted to do work with
social impact, and believed
in harnessing the immense
power of the private sector for
public goals. So I joined McKinsey’s healthcare practice, tackling
such issues as how to attract more capital into healthcare for
underserved groups.
My work with McKinsey took me to Chicago, where I found
that being a foreigner gave me valuable perspective. It seemed
crazy that so many people in a country as wealthy as the US lacked
access to healthcare. My experience in international development
helped me find creative ways to serve uninsured Americans.
Another culture shock in the US was that I experienced more
gender bias here than in Africa. This has been most depressing
in my contacts with the world of finance. In one meeting I was
mistaken for my junior colleague’s assistant, and assumed to be
present only to take notes!
Earlier this year, I became Chief Strategy Officer of Anthem, a
leading health benefits company, based in Indianapolis. Although
women are well represented in the healthcare workforce, they
are not usually in leadership. Anthem is unusual in having a
female CEO and female Board Chair. Our commitment to
diversity in geographies, race and gender is both morally right
and good business. Diverse perspectives make for better business
decisions and people value qualities that are familiar to them.
Seventy-six per cent of our workforce are women and fortynine per cent of our Anthem colleagues are people of colour; we
monitor the composition and experiences of our workforce; we
insist on balanced candidate pools; and we work actively against
unconscious bias.
One positive aspect of Covid-19 has been the intrusion of
people’s private lives into their professional lives as we work
from home and meet over Zoom. This has exposed the burdens
many women carry, prompting us to think how we can better
accommodate their needs. So, I am cautiously optimistic. But I
worry that the pace of change is slow, and there is a danger of
stagnation, leadership fatigue, and the intrusion of other priorities.
Encouraging diversity is key to long term business sustainability,
and we can never afford to ignore it.

Anna Yip

(MPhil Management
Studies, 1993; DPhil
Management Studies 1995):
Executive Director and
Chief Executive Officer,
SmarTone Telecommunications.

A

fter studying in Hong
Kong and Singapore, I
was offered a scholarship
by Swire Charitable Trust to
read Management Studies at
St Antony’s. My father actually
wanted me to study English literature or music but I had always
been more interested in business. After my DPhil I started with
McKinsey & Company in Hong Kong, before transferring to the
London office for a few years. One of the most remarkable things
about McKinsey was how they maintain a consistent work style
across offices around the globe. However, there were definitely
cultural differences between clients that would require me to
adapt my approach depending on who I was working with.
After working at McKinsey I moved to United Overseas Bank,
one of the major Asian banks based in Singapore, to take up the
role of Managing Director for Strategy and Planning. After that, I
joined MasterCard Asia Pacific and became Head of Hong Kong
and Macau.
In the part of Asia I come from (Hong Kong and Singapore)
while it is not unusual at all for woman to hold leadership
positions in business and finance, the technology sector is
generally more male dominated, particularly on the engineering
side. After becoming the CEO of SmarTone, which is a Hong
Kong-based telecommunications service provider, I started to lead
the efforts to encourage more female students and graduates to
join the tech sector. One of the things we have done is to partner
with selected media and advanced education institutions to
provide CEO shadow opportunities to female university students.
We also provided opportunities to girls from underprivileged
districts to become secondary school interns in our Engineering
Department during summer months to work on cell sites with
experienced engineers.
It is not just about social responsibility; there are sound
business reasons why it is important to have women strongly
represented at the board and executive level. Research shows that
companies with more women at senior levels – and at SmarTone
about forty per cent of senior positions were held by women –
generally perform better. It allows a firm to build a healthier, more
socially conscious workplace environment which in turn attracts a
wider pool of talent.
If I were asked what would be the one tip that I would give to
fellow Antonians on building their career, men or women, I would
say ‘find a mentor’. It is never easy to navigate in an organisation,
particularly when one is new, so finding someone with a lot
more experience and who can give guidance to you matters a
lot. This type of relationship also needs cultivation - it does not
happen overnight. Be aware that every encounter is a potentially
important experience and opportunity for you to know someone,
and for someone to know you.
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The New Senior Common
Room System

Wellbeing and mental health
have become a strategic priority

The Senior Common Room (SCR) system has been reformed and
now includes College Advisors – as Warden Roger Goodman,
Registrar Filiz McNamara, and the Advisors themselves explain.

I

n October 2000, the University
of O x ford i mplemented a
governa nc e cha nge wh ich,
probably more than any other in
the past forty years, explains why
it now widely ranks as the world’s
No. 1 university. Put very simply,
the university moved its mode of
resources distribution from being
top-down and centralised to being
bottom-up and decentralised. Before
2000, all teaching and research income
in the university went into a big pot and
was redistributed to departments on a historical basis (the previous
year’s budget plus an annual uplift). In this model, there was no
incentive to take on extra students or research projects since the
funds that came with those students and research projects were
shared with departments which did not do. It was in order to
counter these disincentives – which were making the university
increasingly sclerotic and unable to start up new ventures – that,
overnight, the university introduced an ‘as-earned model’ which
meant departments kept all the money that they earned for taking
on extra students and research and, in
return, they paid for services from the
central university.
The impact of this governance change
was almost immediate. Departments
which had long wanted to increase their
number of graduate students, especially
in social sciences and humanities, began
to do so energetically. Within a decade,
the absolute numbers had doubled and by 2018 Oxford had more
graduates than undergraduates for the first time in its history.
Research income grew even faster, tripling over just a decade.
The increase in graduate students led to the appointment of large
numbers of Departmental Lecturers (DLs) on fixed term contracts
brought in to help with their teaching; the increase in research
income brought with it an even greater increase in fixed-term
contract research staff (CRS) and postdoctoral researchers. In
almost all cases, the DLs, CRS and postdocs were departmentonly appointments and did not have a college affiliation. While
this situation had pertained in some medical sciences and science
departments for many years, the most rapid growth proportionally
in such staff in the 2000s was in the social sciences. By the middle
of the 2010s, over 50% of all staff on the payroll of departments
in the Social Science Division – and 78% of the total university
payroll – had no college affiliation.

University academic staff without a college affiliation had a
very different experience from those who did. In part, this was
an identity issue (the first question people still ask generally on
discovering that someone is at Oxford is ‘What college are you
at?’); in part, they were unable to take speakers to dine in college
after they had invited them to give a talk (one of the great draws
in Oxford as outside speakers remain intrigued by the High Table
experience); but, perhaps most importantly, they missed out on the
intellectual experience of being able to meet and talk with people
beyond their own department, or even research group, which is at
the core of the collegiate system.
It was in order to do something to right this situation that
St Antony’s reviewed its system of appointing Senior Common
Room members in 2018 and decided to offer SCR membership to
anyone on the payroll of any of the departments from which the
college accepted students as long as they did not have any other
college affiliation. The college also decided to offer all these SCR
members the opportunity to become college advisors for students
in the college so that they could feel, if they took up the offer,
that they were full contributing members of the community and
not just guests of it. In order to encourage the new SCR members
to come to the college as often as possible, it was agreed that
those who were college advisors would
be offered free lunches year round and
invited to major college dinners each term.
The college has been delighted by the
take up of the new scheme. Within the
first couple of years of the establishment of
the project, over 100 new SCR members
have been appointed. The vast majority
have volunteered to become college
advisors and generally have five college advisees (from outside their
departments to avoid any conflicts of interest) allocated to them
with whom they meet to discuss non-work related topics ranging
from immediate issues of dealing with being a graduate student
in Oxford to long-term career plans. Ideally, the college advisor
system – which had become virtually unworkable when each
Governing Body Fellow had up to 14 college advisees allocated
to them – can mirror the experience that Oxford undergraduate
have with their college tutors; it is hoped that the college advisors
can pick up early on any problems that students are experiencing
as well as giving them advice gleaned from being just a few years
ahead of them in their careers. There is still some way to go until
the new SCR/College advisor system is working perfectly, but,
when it is, we hope that it will have benefits for students, the
often-stretched college welfare support teams, Governing Body
Fellows and, of course, the SCR/College advisors themselves.

The college has been
delighted by the take
up of the new scheme
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Members of the SCR will take up their places in a regenerated Joint Common Room.

Filiz McNamara, College Registrar

S

tudent wellbeing has received increased
attention within Universities during the
last decade. For the College, wellbeing
and mental health has become a strategic
priority and over the last three years we have
revised and improved our welfare provision
for students.
The College Advisors are an important
part of this and each Advisor contributes
to the overall student experience and their
wellbeing. All College Advisors attend the
college welfare training which equips them
with the information needed to support
their Advisees. In addition, the College
is continuously raising awareness about
wellbeing and welfare provisions through
events, welfare bulletins and welfare
inductions for students. The aim is to break
down stereotypes and stigma around mental
wellbeing and to encourage students to

seek help if they should need it. As College
Registrar I am in touch with College
Advisors to provide information and updates
throughout the year. College Advisors
contact me or the Dean directly when they
need further advice or want to flag any issues.
Likewise, we contact the Advisors directly if
we have concerns or are aware of any issues.
This allows us to support each and every
student and find the appropriate way to assist
them throughout their degree.
In the 2018 Student Barometer Survey
the College received 100% satisfaction in
College welfare provision (together with two
other colleges). The welfare system works,
and the College Advisors are a vital part of
the College welfare team. We continuously
review the welfare provision and are
grateful for the time and dedication of our
College Advisors.
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Jon Stokes, Associate Scholar
Saïd Business School

A
I took up the role of
College advisor to get
to know members of
a younger generation
and to be inspired by
their enthusiasm!

s a part-time Senior Fellow of Said
Business School my primary contact
is with Executive Education students
rather than undergraduates or graduates.
My primary interest is in the psychology of
leadership and leadership coaching. Many
of those who study at St Antony’s will go
on to take up leadership roles in the future,
indeed all the students to whom I have acted
as College advisor want to produce change in
the world. By dint of being seen as an elite
institution the University inevitably has an
influence on the leaders of tomorrow.
As a former student of the University I
know the benefits that being a member of
a College bring – a sense of belonging to a
human-scale community, and contact with
students and Fellows beyond one’s subject
area. My main work is not academic but
the practice of business psychology and
leadership with those in senior roles. I took
up the role of College advisor to spend time,
and get to know, members of a younger
generation, and to be inspired by their
enthusiasm! As well as helping them in
practical ways I hope also to be a sounding
board for their future ambitions.

SCR members are also entitled to dining rights

The new look dining hall takes shape in the Hilda Besse

Dr Eva Nagyfejeo, Research Fellow
Global Cyber Security Capacity Centre

W

St Antony’s has a wonderful
caring dedicated staff that
made me felt that I found my
‘second home’
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hen I was offered a research fellow position at Oxford University
in 2017, I felt that a dream come true. I’ve enjoyed the intellectual
diversity and stimulating environment; however, a few months later
I felt something was missing: the college experience. Being in Oxford without
a college affiliation and not being part of a college community I felt I was
missing a lot.
I was thrilled and honoured when Professor Goodman offered me the
opportunity to become member of St Antony’s College as a SCR member and
College advisor in 2018. What really attracted me was the chance to actively
contribute to the community in the College and to make a real difference
and positive impact in students’ lives. Being a former international student
myself, I’ve become familiar with the challenges of studying abroad and I
know how important it is to have someone who could provide you guidance,
confidentiality and the pastoral support in case problems arise and don’t feel
comfortable to share with others.
St Antony’s has a wonderful caring dedicated staff that made me feel that I
found my ‘second home’. I am grateful for all the great experiences I had at St
Antony’s College in the past two years, such as getting to know students and
fellow members/colleagues during lunch, being invited to lectures, seminars
and major college dinners each term that are all cherished memories that I
will never forget. I highly recommend SCR/College Advisor membership to
anyone who looks for a unique and exciting college experience.

Dr Rachael Kiddey, School of Archaeology

A

s an externally funded British Academy postdoctoral
researcher at the School of Archaeology, my research post
did not afford me affiliation with a particular Oxford
college as a matter of course. This left me feeling a little isolated
from the ‘real’ Oxford, so I looked around for opportunities and
was delighted when I was invited to join St Antony’s College as a
Senior Common Room member and College Advisor.
The College Advisor model of affiliation affords the same
benefits as an ordinary Senior Common Room member but
includes free lunches, in return for acting as a pastoral advisor
to 6-8 graduate students. The role comprises meeting students
for lunch once or twice a term and maintaining contact with
them throughout their time at St Antony’s, pointing students in
the right direction for help or guidance with any non-academic
matters which might arise. From my perspective, the benefits
of acting as a College Advisor include that dining in College
enables informal opportunities to meet fellow staff and students
and to learn about current research. I also very much appreciate
the feeling that I am part of a truly international and dynamic
community, within the wider University. As everyone knows,
the excellent lunches aren’t really ‘free’, but the price is well
worth paying!

I very much appreciate
the feeling that I
am part of a truly
international and
dynamic community
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New books from Antonians
In this section you will find a selection of the new books published by Antonians. Due to limited space, we could not publish
all of the new publications – for journal articles and more books, please see the complete list in our forthcoming e-newsletter.
Dr Jessie Barton-Hronešová ( DPhil Politics,
2018; SCR member)
The Struggle for Redress: Victim Capital in
Bosnia and Herzegovina
Palgrave Macmillan, 2020
This book explores pathways to redress for
main groups of victims/survivors of the
1992-5 Bosnian war.

Canon Dr Michael Bourdeaux
(SAM, 1989-1990)
One Word of Truth: The Cold War Memoir of
Michael Bourdeaux and Keston College
DLT Books, 2019
An inspirational account of a remarkable life,
a peerless institution, and the heroism of
countless men and women.

Professor Sin Yi Cheung (DPhil Social
Anthropology, 1988)
The Death of Human Capital? Its Failed
Promise and How to Renew It in an Age
of Disruption
Oxford University Press, 2020
Demonstrates that the human capital story is
one of a failed revolution that requires an
alternative approach to education, jobs and
income inequalities

Professor Rebecca Clifford ( DPhil Modern
History, 2008)
Survivors: Children’s Lives After the Holocaust
Yale University Press, 2020
Follows the lives of one hundred Jewish child
Holocaust survivors, exploring how they have
made sense of their pasts through the seven
decades from 1945 to the present.

Professor Paulo Drinot ( DPhil Politics,
1999; SAM, 2001-2001; Research
Fellow, 2002-2004)
The Sexual Question: A History of Prostitution
in Peru, 1850s–1950s
Cambridge University Press, 2020
Charts the cyclic process of regulation and
abolition in Peru, uncovering the ideas,
policies, and actors shaping the debates on
prostitution in Lima and beyond.
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Dr Brad Faught ( MSt Modern
History, 1986)
Allenby: Making the Modern Middle East
Bloomsbury, 2020
A biography of Lord Edmund Allenby that
concentrates on his leadership of the British
Palestine Campaign and his time spent as
High Commissioner to Egypt.

Professor Sheila Fitzpatrick (DPhil
History, 1969)
White Russians, Red Peril: A Cold War History
of Migration to Australia
La Trobe University Press, 2020
Examines the early years of a diverse and
disunited Russian-Australian community and
how Australian and Soviet intelligence
agencies attempted to track and
influence them.

Dr Richard Haass (DPhil Politics, 1976)
The World: A Brief Introduction
Penguin, 2020
Global literacy - knowing how the world
works - is a must, as what goes on outside a
country matters enormously to what
happens inside.

Professor Shahla Haeri ( Visiting
Fellow, 1996)
The Unforgettable Queens of Islam: Succession,
Authority, Gender
Cambridge University Press, 2020
In this landmark study, Shahla Haeri offers
the extraordinary biographies of several
Muslim women rulers and leaders who
reached the apex of political systems of
their times.

Professor Iftikhar Malik ( Visiting
Fellow, 1989-1994)
The Silk Road and Beyond: Narratives of a
Muslim Historian
Oxford University, 2020
The Silk Road and Beyond attempts to
capture lived realities across Central Asia,
Iran, Turkey, Spain, Italy, Morocco, Finland,
Britain, USA, Palestine, Switzerland, Finland,
and the subcontinent.

Dr Eugene Mazo ( DPhil Politics,
2009) (co-editor)
The Best Candidate: Presidential Nomination
in Polarized Times
Cambridge University Press, 2020
This book offers a blueprint for how American
voters and their parties could nominate the
best candidate for the presidency.

Dr William Moss ( DPhil Modern
History, 1992)
Remaking Berlin. A History of the City Through
Infrastructure, 1920-2020
MIT Press, 2020
Exploring Berlin’s turbulent twentiethcentury history through the lens of its energy
and water infrastructures

Dr Diego Muro(Visiting Fellow,
2011-2012) (co-editor)
The Oxford Handbook of Spanish Politics
Oxford University Press, 2020
The first comprehensive and comparative
analysis of Spanish politics

Dr Denise Nadeau ( MLitt History, 1971)
Unsettling Spirit: A Journey into Decolonization
McGill-Queen’s University Press, 2020
Provides a personal perspective on
decolonization, informed by Indigenous
traditions and lifeways, and the need to
examine one’s complicity with
colonial structures.

Dr Gregg Robins ( MPhil Russian and East
European Studies, 1989)
Silenzio, Sound the Alarm!
SBVV, 2020
On this journey of self-discovery, Silenzio
looks deep within himself and uncovers his
own special gift, just in time to avoid a
potential catastrophe.

Dr Tom Scott-Smith ( MPhil Development
Studies, 2009)
On an Empty Stomach: Two Hundred Years of
Hunger Relief
Cornell University Press, 2020
Examines the practical techniques
humanitarians have used to manage and
measure starvation, from Victorian “scientific”
soup kitchens to space-age,
high-protein foods.

Professor Lewis Siegelbaum ( DPhil Modern
History, 1975)
Stuck on Communism: Memoir of a
Russian Historian
Cornell University Press, 2019
This memoir by one of the foremost scholars
of the Soviet period spans three continents
and more than half a century.

Dr Gopal Sreenivasan ( BPhil
Philosophy, 1988)
Emotion and Virtue
Princeton University Press, 2020
A novel approach to the crucial role emotion
plays in virtuous action.

Dr David Wells (DPhil Literature, 1988)
The Russian Discovery of Japan, 1670–1800
Routledge, 2019
The book includes key historical documents,
some translated into English for the first time
and is a prequel to the author’s previous book,
Russian Views of Japan, 1792–1913.

Professor Nira Wickramasinghe (DPhil
Modern History, 1988; Senior Visitor, 2005)
Slave in a Palanquin: Colonial Servitude and
Resistance in Sri Lanka
Columbia University Press, 2020
Uncovers the traces of slavery in the history
and memory of the Indian Ocean world,
exploring moments of revolt in the lives of
enslaved people in the wake of abolition.
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In this section you will find a selection of Antonian updates. Due to our limited space, we could not publish all the updates;

Academic Roll of Honour
Professor Kevork B. Bardakjian(DPhil Literature, 1974)
has retired (effective 1 June, 2020) as professor emeritus
of Armenian and Slavic Languages and Literatures. He
held this position at the University of Michigan, endowed
expressly for him, for thirty-three years.
Professor Robert Gildea(History, 1974; SCR Member,
2002-2017) has retired as Professor of Modern History
at Oxford, and has taken up a two-year Leverhulme
Emeritus Fellowship to complete an oral history of the
1984-85 Miners’ Strike.
Dr J. Paul Goode (DPhil Political Science, 2005) has
been appointed the inaugural McMillan Chair in Russian
Studies at Carleton University (Canada), starting in
January 2021.
William Josephson(Politics, 1958) published ‘The Myth
of National Popular Vote Presidential Elections and the
Reality of Elector Unit Rule Voting’ on the Social Science
Research Network website.
Professor Elizabeth Harvey (DPhil History, 1985) is
lead on the project ‘The Persecution and Murder of the
European Jews by Nazi Germany 1933-1945’, based at the
Leibniz Institute for Contemporary History.
Professor Jorge Heine(Visiting Fellow, 1984) has been
appointed Research Professor at the Frederick S. Pardee
School of Global Studies, Boston University.
The Honorable Dr John Hillen (DPhil International
Relations, 1997) has been named the James C.
Wheat Chair in Leadership at Hampden-Sydney
College, Virginia.
Dr William James (DPhil International Relations,
2019) started a new job as the Transatlantic Defence
Research Fellow at the University of Oxford’s Changing
Character of War Centre and will also be a non-resident
Hans J. Morgenthau Fellow at the University of Notre
Dame’s International Security Center for the 2020-21
academic year.
Professor Bill Kinsey (SAM, 1982-1984) has been
appointed Honorary Research Fellow at the African
Studies Centre, University of Leiden.
Dr Bria n K laa s (MPhil Politics: Comparative
Government, 2011) has been promoted to Associate
Professor of Global Politics at University College London,
and has won British Podcast award for his podcast
‘Power Corrupts’.
Professor Adam Komisarof (SAM, 2012-2013) coauthored two research papers and served as co-editor of a
special issue of the International Journal of Intercultural
Relations entitled ‘Viewing intercultural adaptation and
social inclusion through constructs of national identity’.
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Professor Eurico de Lima Figueiredo(Political Science,
1974) is Coordinator of the Nucleus of Advanced
Studies, Strategic Studies Institute of Fluminense Federal
University, Rio de Janeiro.
Dr Helena F. S. Lopes (DPhil History, 2013) was
awarded a Leverhulme Early Career Fellowship at the
University of Bristol.
Dr Michael Manulak (DPhil International Relations,
2014) has left the Department of National Defence
(Canada) and joined the Norman Paterson School
of International Affairs, Carleton University, as an
Assistant Professor.
Ambassador David Mulford(DPhil Political Economy,
1966; SCR Member, 1996-2006) published ‘India’s Long
Struggle with Socialism’, a Hoover Institution paper.
Professor Joseph S. Nye (SAM, 1989; SCR member,
2001) became Emeritus at Harvard and a fellow at the
Hoover Institution at Stanford.
Dr Cristina Blanco Sío-López(Santander Fellow, 20172018) has been selected as Member of the Spanish Young
Academy, representing the field of History.
Dr Wilfried Swenden(DPhil Politics, 2000) has been
promoted to a Personal Chair (Professor) in South Asian
and Comparative Politics at the University of Edinburgh.
Professor Stefan Talmon(DPhil Law, 1994) has been
elected to a visiting fellowship at All Souls College for the
academic year 2020-21.
Dr Benjamin Thomas White(DPhil Modern History,
2009) is now Senior Lecturer in History at the University
of Glasgow

Sic itur ad astra – Prizes, awards
and other achievements
Dr Fredrik Meiton (DPhil Islamic Studies, 2011) won two
awards in the past year, both from the Middle East Studies
Association (MESA): The Albert Hourani Book Award for most
outstanding work in Middle East Studies and the Roger Owen
Book Award for the best book in economics, economic history,
or the political economy of the Middle East and North Africa
for his recent book Electrical Palestine: Capital and Technology
from Empire to Nation.
Dr Tom Scott-Smith(MPhil Development Studies, 2009) was
named one of the BBC New Generation Thinkers for 2020.
Krzysztof Szubert (Academic Visitor, 2019-2020) won the
Knight’s Cross of the Order of Rebirth of Poland in 2019.

however, you will receive the complete list in our forthcoming e-newsletter.

Plus est en vous –
Career updates
His Honour Judge Jeffrey Blackett(MSt Legal Studies, 1999)
has retired as the Judge Advocate General of HM Forces, to
become President of the Rugby Football Union.
Dr Simon Chamberlin(DPhil International Relations, 2006)
has been appointed as Joint Head of the Middle East and North
Africa Research Group at the Foreign, Commonwealth and
Development Office in London.

Dr David Passarelli(DPhil International Development, 2015)
has been appointed Executive Director of the UNU Centre for
Policy Research.
Dr Michael Petrou(DPhil Modern History, 2006) has been
appointed Editor-in-Chief of Open Canada.
Lincoln Pigman(MPhil Russian and East European Studies,
2018) has joined Blackpeak’s London office as an associate.
Sarah Poralla(MPhil European Politics and Society, 1995) is
working at the European Aviation Safety Agency, and happy to
connect with others working in aviation on LinkedIn.

Dr David Cleary(DPhil History, 1988) returned to London
after a decade in Boston to lead The Nature Conservancy’s work
on agriculture, deforestation and land use.

Paul Riseborough (MPhil European Politics and Society,
1999) has been appointed to the Executive Board at Nationwide
Building Society.

Oleg Giberstein (MPhil International Relations, 2012) runs
Coinrule, a Fintech Startup with 13,000 users trading £3m
per month.

Krzysztof Szubert (Academic Visitor, 2019-2020) has
been appointed President of the Management Board NCBR
Investment Fund.

Samantha Goodwin (Msc Visual Anthropology, 2003)
accepted a new position as a Labor and Environmental attorney
with the United States Army at Fort Leonard Wood. She resides
in Missouri with her spouse and two children.

Dr Elizabeth Vartkessian (Msc Comparative Social Work,
2003) honoured criminal justice advocates in an event held by
her organisation Advancing Real Change Inc, in October 2020.

Andranik Israyelyan (MSc in Russian and East European
Studies, 2018) started work as Head of External Relations
Division of the Ministry of Justice of Armenia in July 2020

Marco Vonhof (MPhil Russian and East European Studies,
2007) joined the US Department of State in March 2020 as
a sanctions officer and principal briefer to the Department’s
Director of Policy Planning.

Professor Chimene Keitner(MPhil International Relations,
1998) testified before the US Senate Judiciary Committee on
proposed legislation to abrogate China’s sovereign immunity
from lawsuits seeking damages for the spread of COVID-19.

The Honourable Dr Dov Zakheim (DPhil Politics and
Economics, 1974; Research Fellow, 1974) authored a cover story
on the print edition of The National Interest entitled ‘The Case
Against Trump.’ It is also available online.

Dr Katya Kocourek (MPhil Russian and East European
Studies, 1999) re-joined Wells Fargo in London as a Business
Risk and Controls Associate within the Financial Institutions
Group of the Corporate and Investment Banking (CIB) division
in the Bank’s Front Office.

Antonians Worldwide

Preity Mohyal (Msc Contemporary India, 2011) is Global
Policy Lead at Fintech firm Ebury and also Guest Speaker for
the BBC where she has featured on BBC Breakfast, BBC Asian
Network and BBC Five Live.
Dr Muhammad Jawad Noon (Msc Evidence-Based Social
Intervention and Policy Evaluation, 2016) published an
opinion piece in Al-Jazeera on the links between Tuberculosis
vaccination and Covid-19. He is an investigator on the Sehat
Sahulat Covid-19 Research Study, of the Khyber Pakhtunkhwa
Government, Pakistan.
Artur Olszewski(MSc Modern Japanese Studies, 2015) is a Tax
Policy Advisor at the Organisation for Economic Cooperation
and Development (OECD).
Alejandro González Ormerod(MSc Latin American Studies,
2014) is now the Editor in Chief of Contxto. It is the word’s
chief news platform for Latin American technology, startups,
and venture capital information.

Simon Dennett (MPhil Politics: European Politics
& Societ y, 2013) and Thomas Carr (MSc Globa l
Governance and Diplomacy, 2013) met in Laos. Simon
is working as a Junior Professional Officer for the UN
Development Programme, sponsored by Luxembourg.
Tom started at the Australian Embassy in Laos as a
Second Secretary covering trade and economics, before
I move to Jakarta next May for a long-term posting
covering human rights from the Australian Embassy there.
They write: ‘We bumped into each other by chance; it took a
while for us to recognise each other across the room but we were
sure we knew each other from somewhere! We are thrilled by
the small size of the world and the opportunity to reconnect,
while doubling the St. Antony’s contingent in the region’s most
laid back capital city.’
Andrea Ninomiya(MPhil Comparative Government, 2012)
and Emmanuel Mahieux (MPhil European Politics, 2012)
married last autumn in Tokyo. They met at St Antony’s in
2012. Their ceremony included a mini-Antonian reunion with
alumni from 1981 to 2017. Andrea is currently a policy analyst
at the UK Parliament and Emmanuel is doing a PhD in political
psychology at UCL.
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Be part of our history

Scholarships

Have your name listed in the academic and social heart of St Antony’s.

Master’s and doctoral scholarships and in the current academic year, there are 30

he most central place of the College is arguably the
If you like to be champion of a year, student house, city,
entrance of the Dining Hall. One of the aims of
country or any other group of Antonians and help fundraise
the Hilda Besse Renovation Campaign is to offer
for the College’s most important priority to raise a further £3
as many Antonians and friends as possible the
million to complete the renovation of the Hilda Besse Building,
opportunity to have a presence in the listed Building.
please get in touch with the Development Office. You can
For a gift of £250 or more, in one go or several
contact Dr Sara Gordon sara.gordon@sant.ox.ac.uk and
instalments, you can have your name on a new Donor Board
Wouter te Kloeze wouter.tekloeze@sant.ox.ac.uk
which will be named at the entrance of the Dining Hall. All the
There are also a number of individual naming options
names will be grouped by year of arrival at St Antony’s.
available, such as a chair and table in the Dining Hall, your
There are also various initiatives to
own student room and various spaces in the
dedicate spaces in the Hilda Besse Building.
Hilda Besse. For these opportunities, please
It would be fantastic to
If you were a rower or footballer, you are
follow this link.
invited to make a gift to make it possible to
The College was presented with the
see as many Antonians
create a permanent collective presence of the
considerable challenge to ensure that the
OAR and SAFC with donor boards in prime
great costs of this project, which could not
as possible to join the
spots in the Hilda Besse.
be covered by its existing income and capital,
There are also other possibilities going
were secured. It has been incredible that the
collective effort
on initiated by various Antonians. If you
worldwide Antonian community has been
were a student at St Antony’s in the first
rallying together around the campaign. It
part of the 80s, perhaps you are interested
would be fantastic to see as many Antonians
in joining the initiative to dedicate the Bar in the Buttery after
as possible to join the collective effort for a rejuvenated building
the founding members of this College institution whose efforts
we can be proud of; all gifts make a huge difference in helping
benefitted the many generations that followed.
us achieve our overall goal to raise £10 million.
Ambassadors, politicians, scholarship holders and Visiting
For all the information about the Hilda Besse campaign,
Fellows also can join efforts to contribute collectively to the
naming opportunities, tax-efficient giving, and how to donate,
Hilda Besse Renovation Campaign to name a table in the
please click here.
Dining Hall or another area within the Building.
Irrespective of the size of the gift, all names of the donors
Thank you for your generosity,
to one of these collective initiatives will be listed on a plaque
Martyn, Sara and Wouter
honouring that particular group.

students on a scholarship at the college. This would not have been possible without

In the academic year 2019/20, St Antony’s was able to award 25 scholarships to

T

SAVE THE DATE!

O

n 10 and 11 March 2021 join us for St Antony’s
College first ever GIVING DAY!
Over a period of 36 hours we will be encouraging
the whole Antonian community - alumni, staff, students, and
friends – to come together to raise vital funds to support the
completion of the Hilda Besse renovation project, in particular
the re-landscaping of the quad
We will be encouraging Antonians on-site and all around
the world to get involved in challenges and events to raise the
funds needed to restore the heart of the College for the next
generation of St Antony’s students and Fellows.
One easy and sociable way to take part is to become one
of our Ambassadors, spreading the word before and during
the Giving Day to encourage your fellow Antonians to
get involved.
If you would like to sign up as an Ambassador or have
any questions about the Giving Day, please contact the
Development Office by emailing alumni.office@sant.ox.ac.uk
In the meantime, keep an eye out for more information as
the day approaches!
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the support of the worldwide Antonian community of alumni and friends.

T

he college’s aim is to offer outstanding opportunities for teaching and
research to people from across the globe in a rigorous but nurturing
intellectual environment for study under the broad heading of ‘Area
Studies’. The monetary value of the scholarships in 2019/20 awarded was
over £700k.
The generosity of those who support scholarships have been fundamental
in attracting the brightest and most capable scholars from all over the globe,
allowing them to fulfil their potential in building a deeper understanding of
the world, and engage with ongoing and developing global issues and questions.
We are delighted to announce that for the academic year 2021/22, a range
of scholarships is on offer for new graduates at St Antony’s.

Archie Brown and Alex Pravda
Scholarship (£7,500 per annum)

Scott Family Scholarships
(2; +/- £9,000)

To study for an MPhil in Russian and
East European Studies.

To study for a one-year (MSc) or twoyear (MPhil) degree in Japanese Studies;
special consideration will be given to a
student with a disability.

Eni Scholarships
(3; fully funded)

Applic a nts from A ngola, Gha na,
Mozambique, Nigeria, and the Republic
of the Congo (Congo-Brazzaville) to
study for one of the following courses:
MSc African Studies; MSc Economic
& Social History; MSc Economics for
Development; or MSc Global Governance
and Diplomacy.

Eni Scholarship
(fully funded for three years)

A ppl ic a nt f rom A ngola , Gh a na ,
Mozambique, Nigeria, and the Republic
of the Congo (Congo-Brazzaville) to
study for a DPhil degree in International
Development (in conjunction with QEH).

Hadid Scholarship

A continuing doctoral student working on
the modern Middle East. Only students
who have completed their transfer of
status are eligible.

Swire and Oxford & Cambridge
Society Kenya Scholarship
£30k)

Applicant from Kenya to study for a
one-year Master’s course offered by St
Antony’s except for the MBA and MPP.

Jusoor and Saïd Foundation
Scholarship (max $50,000)

Applicant who is a Syrian citizen to study
for a one-year Master’s degree.

Oxford-Patrick Duncan
Graduate Scholarship
(fully funded)

Applicant who is ordinarily resident in
one of the member states of the Southern
African Development Community to
study for an MSc in African Studies.

Ronaldo Falconer
Scholarship (£12,000)

Applicant who is a resident from Costa
Rica to study for the MSc or MPhil in
Latin American Studies.

Swire Scholarships
(4x; fully funded)

For students from Japan, China or Hong
Kong to study for all full-time Master’s
and DPhil courses offered by the College
excluding the MBA and MPP.

Warden’s Scholarships
(2x; £8,000 – funded through
the Antonian Fund)

For Humanities and Social Sciences
candidate at St Antony’s; Governing
Body has expressed the wish that one
Warden’s Scholarship will be awarded to
a Black British DPhil candidate in the
Humanities and Social Sciences.
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D e v e l o p m e nt

D e v e l o p m e nt

Dr Ann Waswo
Dr Jeni E Whalan
Ms Anne-France White
Captain Jonathan White
Dr John H Williamson-Wright
Dr Michael J Willis
Dr James H Winston
Dr Gernot Wittling
Professor John Y Wong
Ms Patricia J Worton
Dr Yunjeong Yang
Mr Graham Ziegner
Ms Rachel E Ziemba
Dr Yana Zuo

Antonian Donor Roll 2020

W

e wish to thank all donors for their outstanding
generosity and commitment to supporting St Antony’s
College. Every single gift makes a real, tangible
difference to life at the College, for all in our community.
The list of names recorded here is based on gifts received by
St Antony’s College between 1 August 2019 and 31 July 2020.
We have tried to produce as accurate a list as possible, and
apologise for any errors or omissions. Please note that donations
are sometimes received with some delay, especially gifts from the
United States, Hong Kong, Switzerland and Germany, so if you
have made a donation recently and your name is not on the list
rest assured that you will be included in the donor roll in next
year’s edition.
Thank you to all who have chosen to donate to St Antony’s.
Professor Oladipupo O Adamolekun
Miss Ariana Adjani
Dr Asheesh Advani
Mrs Emma C Akiyama
Professor Joan C Alker
Mr Donald H Allison
and Sumiko Ito
Professor Yoav Alon
Professor Abbas Amanat
Emeritus Professor Evan
E Anderson
Soraya Antonius
Dr Jessica Ashooh
Mrs Amy C Babcock
Professor Shaul A Bakhash
Mr Philip Balboni
Mr Richard J Balfour
Dr Roberta Balstad
Professor Roger P Bartlett
Dr Michael A Beaulieu
Dr Michael T Benson
Admiral Heidi K Berg
Dr Marie T Bourke
Professor Archie Brown
Mr Scott Bulua
Ms Erin Burns and Giles Alston
Dr Anne-Laure C Cadji
J Campbell
Dr Jose Canuday
Mr Yang Cao
Dr Svetlana Carsten
Sir Bryan G Cartledge
Dr Valerie Caton
Ms Hiu Tung Chan
Mr Jorge Chavez
Dr Svitlana Chernykh
Dr Gordon C Cheung
S Cho
Mr James A Clark
Mr Claus-Peter Clasen
Lieutenant Commander
Ryan Coatalen-Hodgson
Mr Phil Coffey
Dr William F Crawley
Lady Ellen Dahrendorf
Ms Katherine M Davis
Mr Alexander Dawson
Professor Stephen Day
Ms Maria Angelica DeGaetano
Professor Teun J Dekker
Mr Frederick Deknatel
Mr Mark L Dieringer
Dr Mark R Echlin
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Associate Professor Mark Ellyne
Dr Robert A Elson
Professor Brad Faught
Dr Ilaria Favretto
Ms Cindy L Ferrara
Mr Jeffrey R Franks
Mr Thomas L Friedman
Mr Adrian H Fu
Dr Joseba Gabilondo
Mr Agnibho Gangopadhyay
Professor John G Garrard
Emeritus Professor
David P Gauthier
Mr Owen Gibbons
Mrs Angelina Gibson
Col. Dr Roy Giles
Mr David B Golub
Dr Barbara L Goodwin
Ms Samantha Goodwin
Professor Cathy Gormley-Heenan
Dr Anne Grocock
Ms Mia Haas-Goldberg
Dr Richard N Haass
Professor Rebekka Habermas
Professor Shahla Haeri
Mr Anis G Haggar
Ms Naoko Hashimoto-Scalise
Professor Bernard A Haykel
and Navina Haidar
Mr John Hazelden
Ms Sarah E Hearn
Rt Hon Patricia Hewitt
Dr R A Hitchman
Professor Bruce R Hoffman
Ms Esther Howard
Mr John C James
Mr Donald Johnson
Professor Stephen Jones
Mr Richard T Jones
Professor Heather Joshi
Miss Vedica Kant
Dr Joanna M Kavenna
Professor Christoph M Kimmich
Dr Judith Klass
Mr Eric C Kotouc
Professor Ludger Kühnhardt
Professor Eriko Kumazawa
Dr Takamitsu Kurita
Mr Martin E Landy
Professor Matteo Legrenzi
Mr Cheuk-Yan Leung
Dr Nicola Leveringhaus
Dr Cholsoo C Lho

Miss Shirin Lindseth
Mr Mark A Little
Dr Andrew L Littlejohn
Sir Michael J Llewellyn-Smith
Sir David B Logan
Mrs Anne M Lonsdale
Dr Florencia Lopez Boo
Professor William R Louis
Professor Abraham F Lowenthal
Dr Sang-Yoon Ma
Ms Iandra MacCallum
Professor Margaret O MacMillan
Professor Charles S Maier
Mr Bona Malwal
Professor Emeritus Moshe M Ma’oz
Professor Dr Bernd Martin
Dr Case Martin
Mr Michael McCain
Ms Mary A McCone
Dr Ken McDonald
The Revd Charles J McMullen
Mrs Heather L McPhail Sridharan
Professor Susan McRae
Dr Nigel and Shirin Meir
Ms Sarah Miller
Dr Stephanie E Mitchell
Mr Sanjay Mody
Ms Karen J Monaghan
Miss Sun Hi Moon
Miss Meredith Morrison
Dr Ziba Moshaver
Professor Eiichi Motono
Mr Robert C Muffly
Dr Denise M Nadeau
Professor Yoshikazu Nakada
Professor Jeremy D Noakes
Captain Christopher O’Flaherty
Mr Thomas A O’Keefe
Mr Artur Olszewski
Dr Molly L O’Neal
Dr Cesare Onestini
Dr Atilano J Padilla
Mr Kevin J Pakenham
Mr Michael Patefield
Mr Howard J Pearce
Dr Pythagoras Petratos
Dr Michael Petrou
Mrs Sylvia H Platt
Ms Christine Polzin
Professor Brian & Irena Powell
Professor Stanley J Rabinowitz
Dr Liat S Radcliffe Ross
Mr Paradorn Rangsimaporn

Dr David Rechter
Ms Dennell L Reynolds
Dr Young Ju Rhee
Professor Richard Rice
Mr Christopher R Rickerd
Mr Ralph A Ricks
Dr Armin-Detief Riess
Professor Keith G Robbins
Dr Gregg S Robins
Professor Paul F Robinson
Mr Peter Robinson
Mr William P Rosenfeld
Mr Kevin M Rosser
Mr Zbigniew T Rurak
Dr Tobias D Russell
Ms Sharon A Rusu
Mr Taheer S Saiyad
Professor Joseph Sassoon
Dr Joseph C Schull
Mr Wynn H Segall
Professor Sin-ming Shaw
Professor Vivienne Shue
Dr Sebastian Siebel-Achenbach
Professor Pierre L Siklos
Ms Abigail Slenski
Professor Peter D Slevin
Professor Paul Smith
Ms Deborah L Soderholm
Professor Robert A Spencer
Professor Brian J Spooner
Mr Marc St John and Julie Newton
Dr Nancy L Stepan
Mr Neil A Sternthal
Professor Arthur Stockwin
Dr William K Storey
Dr Stefan D Sullivan
Mr Rajesh Swaminathan
Professor Richard Sylla
Dr Marc Szepan
Ms Emily Tamkin
Dr Matthew S Tejada
Sir Keith V Thomas
Prof Dr Christian Thorun
Mrs Izumi Tytler
Dr Sean S Tzeng
Ambassador Martin I Uhomoibhi
Professor Mary M Vincent
Dr Karsten E von Kleist
Ms Suzy Wahba
The Revd Teresa Waldron
Professor Don Wallace
Mr Liam Walsh
Professor Bernard Wasserstein

Anonymous Donors
and Gifts in Kind
We would also like to thank our
anonymous donors and those who
have given gifts in kind to the College.
Deakin Society Members
Professor James Clad
Dr William Crawley
Lady Ellen Dahrendorf
Mr Alex Duncan
Professor Rosemary Foot and
Tim Kennedy
Professor Dan Healey and
Mark Cornwall
Professor Caroline Kennedy-Pipe
Dr Celia Kerslake
Sir Michael and
Mrs Colette Llewellyn-Smith
Professor Margaret MacMillan
Mr Paul Newman
Professor Stanley Rabinowitz

Mr Kevin Rosser
Professor John Y Wong
Leavers’ Society 2019/20
Mr Rhys Dubin
Mr Bihi Iman Egeh
Dr Simon Escoffier
Mr David Lomuria
Mr Charles Lyons Jones
Mr Shantanu Roy-Chaudhury
Mr Kuniyoshi Sakai
Dr Richard Sedlmayr
Miss Case Silverman
Mr Jordan Thomas
Dr Frances Warren
Mr Aaron Watanabe
Miss Rebecca Wong
Mr Mike S Yousef
Companies, Trusts
and Foundations
Banco Bilbao
Aegean Airlines
Choate Hall and Stewart
Athens International Airport S.A.
Captain Vassilis and Carmen
Konstantakopoulos Foundation
Instituto Cervantes
Hellenic Outreach Programme
Kaduna State
Oxford Hudson Trust
J S Latsis Foundation
Fidelity Charitable Trust
Eni
Swire Charitable Trust

Leaving a gift in your Will to St Antony’s

S

t Antony’s depends on the generosity of its friends and
supporters to continue to flourish as a unique community
dedicated to advanced research and teaching on global and
regional issues. Making a legacy provision in favour of St Antony’s
is one of the most meaningful ways to support the College, and
is regarded as one of the greatest honours an individual can
bestow on the College. In doing so, your gift would uphold the
tradition of philanthropic benefaction started in 1950 by Antonin
Besse, from which every Antonian has benefited. Legacies
have a transformative effect on the life of the College, whether
by establishing scholarships, supporting specific projects, or
allowing the College to respond to developing needs as they arise.
They offer the chance to make a difference that will be felt by
generations of Antonians for years to come.
A gift of any size in your will has the power to ensure the
continued flourishing of the Antonian community. For more
information about legacy giving or to contact the College for a
confidential conversation, please click the link button below.
Click here for more information
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Antonian and University of Oxford Events
For all of our upcoming events, including webinars see:
www.sant.ox.ac.uk/alumni-and-development/antonian-events
To receive invites of events in your area by email, visit:
www.sant.ox.ac.uk/alumni-and-development/communications-preferences
and opt-in to ‘Event invitations’
If you have any questions, please do not hesitate to contact
alumni.office@sant.ox.ac.uk

The St Antony’s Look’s at the World Podcast can be found here:
www.sant.ox.ac.uk/alumni-and-development/publications/podcasts

Data protection at St Antony’s College
St Antony’s College is committed to protecting the privacy and security of
personal data. Full information about how your data is held and used can be found
in our Alumni, Donors and Supporters Privacy Notice, which is available here:
www.sant.ox.ac.uk/about-st-antonys/how-we-use-your-data
Please let us know if you would like a printed version of this Privacy Notice. If
at any time you have any queries about the use of your personal data, or wish
to change the fact of, extent of, or use of your personal data, please contact the
Development team at alumni.office@sant.ox.ac.uk

